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BHY Objective

EFInIES RS RAN A T R (LATEFROD ") M T SniEB IR RE TR, 988 DS WIR
HERE (LTSRN "CILR" 8 "AF)") IHNEETERE. AN TIEME. BilliEfs. ERR
7. ERRIPSHENER, RHNENSETHNEERN. NENERTS CILR SERIFTEHNR.

DEEREHIRE, REQFEERRENETENERMNA. B, HNERISHERA R TIHII,
LABRRAEA RNBRFHE TSN,

Chery Jaguar Land Rover Supplier Code of Conduct (referred to as the “Code” ) outlines the

requirements for suppliers of Chery Jaguar Land Rover and its subsidiaries, divisions, branches and
related entities (referred to as "CJLR" or "the Company") in areas such as lawful operations, human
rights, working conditions, business ethics, international trade, information protection, etc.. It is an
important set of principles that suppliers should adhere to. This Code applies to all suppliers and
subcontractors who work with CILR and any their agents, affiliates, organization or individuals acting on
behalf of them. Therefore, suppliers should provide training to relevant personnel to ensure their
awareness and compliance with this Code.

ZENZ CILR SHNEHTEIEIVEN, CILR HiERTEHNR, AR RFVESdRMERSET, &
A CILR REMERIEEEEMRBIRSNE. CILR EXENHNEEAENERIGERM E, £
HENE( P B R BRI AT =,

The Code serves as the foundation for CILR's collaboration with suppliers. CILR expects all suppliers, in
their production of products and/or provision of services, to meet the highest standards that contributes to
CJLR’s excellent reputation. CJLR strongly encourages suppliers to go beyond the requirements of this
Code and promote best practices and continuous improvement throughout their operations.

2. SHELEE Lawful Operations

HNBELEWSHNSETIEEREEMIIE, 8F8XTm, RSRE, &2 AIMeE. 5T
&Gl R, REE. REM. SEMRIFRARFNESE.

Suppliers should comply with all applicable laws and regulations in their business operations, including
those related to product, service quality, safety, business ethics, labor practices, environment, anti-bribery,
anti-corruption, data protection and intellectual property.

NENRENEKRAT AT EERESU X S A EMEREIARG], ARt SRR ARG
ERNES TAENERRE, NSERZEEENEEARG, k2, MNLAAENTE,

The requirements outlined in the Code may differ from specific local laws, regulations or business
practices. If the local laws, regulations or business practices set higher standards than those outlined in

this Code, local laws, regulations or business practices should be followed. Otherwise, this Code takes
precedence.

A5 T Human Rights and Labor

HNENRIPFRTAN, EREH; MELMHTERERHIFASRES TaMES T, METIME
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FEINEXRRTREFERINE, FINSETEHI KR TFNR TR EEER, TEREXIE
. TR, B8, 22, TIFMEER BERINNUNEE REHETFERNEESEH
=, MBI, Mk ERE. SR \RNR. FORR. HEE. mREESRAESHRBEIRT.

Suppliers should protect human rights and ensure freedom of employment. They should not employ any
form of forced or coerced labor under any circumstances. Suppliers should comply with local laws and
regulations regarding minimum age of employees and all other legal requirements related to employees
who approved to work, particularly those concerning working hours, wages, benefits, safety and working
conditions, etc. Employment decisions should be based on job requirements, and employees should not
be discriminated against based on gender, race, nationality, age, marital status, parental status, sexual
orientation, religion, or disabilities.

HVESREAOREES T, ®EST. \EMSST. RS THNT, NELERETLUMAAERT
8, BERT. STRMECRENSH. HNENSFFEXLHE, FETER. IEAEL,

Suppliers should not employ human trafficking, forced labor, bonded labor, indentured labor or slave
labor. Harsh or inhuman treatment, including physical punishment, threats, or forced labor, should be
prohibited. Suppliers should comply with these expectations and adhere to applicable laws, regulations
and this Code.

HNENSEEERERTHIE™, NMEMEHT—II TR TASIEASAR, 45, (OEsOk BATR
HEES.

Suppliers should respect the dignity of all their employees. There should be no physical, sexual,
psychological or verbal abuse or harassment in any work.

HNENSREREAANETENR TETFEStZNNPESNER, NEEHRERT=GEEWT
NERIEANR, BREARSN. KEFMRIPLURTESFNR, NEDOER TSISthEEERIIRE
N, FHROOZEERIEEN, MWERARRTHN, MEER. BR7SUIIERTIEIEAHREN,
NS ER TS AFERIIEIZE, HNEAAMEERER T TR NS SREthEa /KA R
RYIER RSN INHIRTEPRE.

Suppliers should have written employment contracts with all employees that comply with local
regulations, and should respect and ensure that employees enjoy the basic rights granted by law to
employees, including rest rights, labor protections, wages, and other rights. Suppliers should pay at least
the minimum wage required by local law and provide all legally mandated benefits. Employee wages
should be paid on time and not withheld. In addition to regular compensation for normal working hours,
suppliers should provide overtime pay as required by law. Suppliers should not require employees to
work beyond the normal and overtime limits permitted by the laws of the country/region where they
operate.

TiE., BERSEL Environment, Health and Safety

LRI TFPNERES (BRI IR, HNENSETEEREESRMXEIE, ERMNTEHRT
BiFEnE, ARTREH— TS REERENITIEME.

A safe and healthy work environment promotes and encourages innovation. Suppliers should comply
with all relevant environmental, health and safety laws, regulations and standards where they operate,
providing employees with a clean, safe and healthy working environment.
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AN S EERSIERSTEREHE, BRERNTEMHEE, SFRTORRSRE: NIIS
NESEFFTEUERNINEITIE. 1EXREAE. RFENRSTIE, FENXEXXARNENER, N
AR TRHFEESNEITIANERNSEIFRm, ERNRTHITREEFHEE)I, NAEbE
AR TN R RNT 2, FUIREREUEDH. RIFER. BREIRESER, B
FEUAREN, AR SBATSERD NS FIERRITE, HNBNATHER, FRECILRE
KA CILR RV ERIMEETE.

Suppliers should have a sound health and safety protection system, clearly define specific preventive
measures and safeguard the health and safety of employees. They should obtain and promptly updated
all necessary environmental permits, relevant certifications, health and safety licenses and comply with
the requirements stated in these documents. Suppliers should provide employees with labor protective
equipment that meets national or industry standards, and regularly conduct safety production education
and training for employees. Suppliers should encourage the use of technologies and materials that
promote sustainable development, actively adopt strategies to reduce emissions, protect resources and
avoid ecological damage, and adhere to the principle of continuous improvement to minimize the impact
on the environment and resources across all aspects of their business. Suppliers should operate in a
transparent manner and provide CJLR with necessary environmental data according to CJLR’s
requirements.

AN E AR RRIAER A R TREREE. HNENEIEBCRINEEAR, LIRAIERIXRH
REVELHEIERREEXEG, SRR RN K TREMER, LIRERXRIEESREENX
b, a0: RS RFEETRA. BESE. AORE. FERIEAMK. HEN. BB
FRAZ 2 XBELAR AEAPMEREASEX, NN SX LR AISRR Hi S TREEE, 7
Rz CILR RYEK IR RERAE R & MBS ARt

Suppliers should conduct due diligence on relevant raw materials in their supply chain. They should
establish policies and management systems to identify applicable risks and take appropriate measures to
mitigate them. Suppliers should conduct due diligence on the processing level of raw materials to
determine whether they come from high-risk areas, such as conflict minerals, widespread forms of child
labor, forced labor, human trafficking, severe human rights violations, sexual violence, serious health and
safety risks and negative environmental impacts. Suppliers should conduct due diligence on the sources
and regulatory chain of these raw materials, and provide due diligence reports and related supporting
materials to CJLR as required.

N RGRBFIHSEERRRIER. NTEMER, HNBNEEFSSEN S RIFRNAER, LRE
RORSERS. IMEFVFRIEE.

Suppliers should identify and assess potential emergencies. In each situation, suppliers should develop
and implement emergency plans and response procedures to minimize harm as much as possible to life,
environment and property.

RWENE., REM Anti-Bribery and Anti-Corruption

HNERHT AT SERNA T RERE. REMEGEREZN. CILR MR ERIT AR TR HIS
B, HVBAMENSEHESEHEE. BW. BR. &5, MAAKR. BEHIFTALERRALFEAESAIF)
. HNEMENERSSHIA RN DARERATA.

Suppliers must adhere to applicable anti-bribery and anti-corruption laws and regulations. CJLR has a
"zero tolerance" approach to bribery and corruption; suppliers should not engage in or participate in
bribery, corruption, extortion, embezzlement, misappropriation, kickbacks, etc. for unfair or improper
benefits. Suppliers should not engage in or participate in any conduct that may be construed as such.
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(i)

(i)

(ii)

(ii)

RS TREEMEEZR/MXNFTEERIIRER. REREEIDEN, LINERNERRRER. &
BMALY), ERSMNIETHEMRERGERN, URER EERERNREEMRBYEEEN (BFH
EIE. SEREMNILARERES) (TEEAE), BF/ERRT: () FE (RAESRFEE), (i) FE (H
i), (i) HE (REEER),  (v) B (REINEMGE) (‘FCPAY) &,

Suppliers should comply with all applicable anti-bribery and anti-corruption laws and regulations in the
countries/jurisdictions where they operate, and all applicable international anti-bribery and anti-corruption
conventions. Meanwhile, suppliers should follow all applicable anti-bribery and anti-corruption laws and
regulations (including their amendments, implementing rules and interpretations, etc.) ("Legal
Regulations") in China, UK or commonly applied internationally, including but not limited to: (i) the
Anti-Unfair Competition Law of the People's Republic of China; (ii) the Criminal Law of the People's
Republic of China; (iii) the UK Bribery Act; and (iv) the U.S. Foreign Corrupt Practices Act ("FCPA"), etc.

CILR ERMtie (BRI, KB E). RTHEEMARMNETENHITERRNA):
CJLR requires suppliers, including any of their agents, affiliates, employees or any other organization

and individual acting on behalf its behalf:

MELEEBR A EMBVEH TR RIBEITN, NMEEZNEERREESHEIBNYS (BfEE. 1l
Y. 1855, BEETEEMTL) SEANASER, SEFESHIRRRISERGERESIEMAZTS
Ve EImE AR

should not commit any form of corruption in violation of laws and regulations, and should not directly or
indirectly provide or pay any tangible assets (including travel, gifts, entertainment, charitable donations or
other benefits) to any individual or organization with the intention of inducing them to abuse their authority
to obtain, retain or facilitate any commercial interest in an improper manner;

MEATIREHRBIS. NSHEHIFAFRRE, FHEAER (8RR, 2. QHIWERE
RUREEZRNR. EERE. ik, JE, ARBRRPNELSHAR, UREMKEREENSEA
BHAR) BEHIEN. MEASRE, B82S IFBAEREREEFEREBTHABITED T, MR
it FERHSRESTHINAE RRECERSEEEHIENTY, EARETFERBTERRELR
BRGNS, =R, R, WELE. BEHIEEHTEMSMURNERR, FEBASRIEIE E
ABAE RRECE BB IS,

should not influence the acts, omissions or decisions made by government officials (including
employees of political parties, royal families, public institutions, and persons engaged in public service in
state organs, state-owned companies, enterprises, public institutions, and other individuals engaged in
public service in accordance with the law) or induce them to perform or not perform any act in violation of
their legal duties, by promising, providing or authorizing any tangible assets, bribe, rebate, reward,
payment, kickback or any other similar unlawful payment to them, their family members or their political
parties, for the purpose of obtaining or retaining business, opportunities or any unfair competitive
advantage.

Bh15EE: RERNESFNY. . TRED. KT, FANEESRSE (TeRALINMET) . =
HEETFEURES FA SR EREIE T,

Tangle items include: cash and cash equivalents, gifts, entertainment, travel, special car purchase terms,
etc. (whether actually given or not). “An offer or promise to give” may in itself be considered an act of
bribery.

CILRRIEANZETITAEEXR AR SEHHOEXAEREZN. MEFAREIRK. REBRBNEF. @
EBRAIBEOTEARITIE,
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(ii)

CJLR agents should comply with all customs and import/export related laws and regulations. It is
forbidden to privately take goods for customs declaration, make profits in the name of customs, or bribe
customs or import/export personnel.

FlEEhzE Conflict of Interest

SNBSS CILR RTATREFAEFZPRAIIBRZ, BOLE CILR RTAILIVHINT. FEEREURRAEHZE!
NAF T EABEZRAISN0,

Suppliers are expected to avoid situations that may create conflict of interest with CJLR employees, and
to prevent CILR employees’ professional judgment, duties or decision-making from being influenced by
personal interests or other factors.

FMEPSRAIS KR AR EN IR Tt/ ithRRE (BEEH. RE. bl HRE8. F&. AvF
L. EREF) REFFENARSS CILR K&, X5, REEMVERSREM. XEERTERS
FlERR,

Triggers for conflicts of interest can include involvement of a supplier's employee or their relatives
(including spouse, parents, siblings, grandparents, children, grandchildren, parents-in-law, etc.) or close
friends in CJLR activities, transactions, relationship building, or service offerings. Such situations can
lead to conflict of interest.

NS CILR RZIE R, ARSI (RIS CILR BHEMR T, MENENRTS
CILR R THFEFBRREIFE T RE 2 F T PSRATE R R, (NSNS LESEEIiRERLS CILR,

Suppliers should not employ or otherwise pay compensation to any CJLR employees in the course of
their transactions with CJLR. If there are familial relationships or other relationships that may imply a
potential conflict of interest between a supplier's employee and a CJLR employee, the supplier should
disclose such information to CILR.

SNERHII IR, HNFENE BPS FERIAETIUIERIR. (AEHNENESMETSE X4 BPS A
FF-HheE”)

If any of the following situations arise, the supplier should provide truthful feedback in the questionnaire
of the BPS platform. (please refer to the "BPS User Manual - Supplier" for specific steps on how to fill out
the questionnaire)

HAFEIRT (BEFREMR) 5 CILR BRRINENTRRBHIHNR T2 BFEENAKR (WFERX
=) ;

(i) There is a personal relationship (such as a familial or friendship ties) between the supplier's employee
(or their family members) and CJLR employee who has decision-making authority or influence over
decisions;

CILRRT (RHEZKEMR) SHMAREHIFAAIREXRSETTER.

(i) CJILR employees (or their family members) have any form of interest or financial transactions with
the supplier.
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7. REZHESRZER Fair Competition and Anti-Trust

HUBNAFRS, BFREFHIRAESRFHEEEIN. SRENFEMMYABE RS E
5. SRENFHMEITAE, BEMATEEREFETA.

Suppliers are expected to engage in fair competition and comply with antitrust and anti-unfair competition
laws and regulations. Agreements with competitors to fix prices, allocate markets, engage in collusive
behavior, or any other actions that violate competition laws will be considered serious violations.

MRS SE SR XS F E R K A BRI RS S RO R MY,

Suppliers must avoid entering into any understanding or agreements with their competitors or business
partners that may hinder competition.

R FTERINIAEPMERIEIRIT, B SERIAMY, AMESBrERENE, DARESFRIER.
HFRFNFINTRS, FERREREZVHNBAMESSR—IIE. Sir. Bin. BirIETEET
79, HPiRFat.

During the bidding process, suppliers are prohibited from colluding, manipulating prices, or engaging in
any unfair practices to undermine fair competition with other bidders. Related suppliers are not allowed to
participate in the same project. Bid-rigging, collusion, and accompanying-bidding are all illegal, and any
resulting bids are invalid.

HEFERMEEIE BRI S REIEFRERFHEEHED AR RTASRFIIFEREEHER, ¥R
SRS, TIELARITE CILR REHEIREN. BRATIEAEEESIER.

Suppliers should ensure that they collect competitive information through lawful means and from legally
permissible sources during the normal course of business operations. They must compete fairly to obtain

business opportunities and must ensure that any statements, representations and other information
provided to CJLR are true and accurate.

8. KEIEM The Principle of Good Faith

WNFEN=PRSETE, FRECS CILR FRAYHNAREREAEMXRFE. EiRir. WESEZ. FHirEL
8, A CILR HfUFR CILR AR LA TFRIARIBMESE, ERRHSSRTEL.

Suppliers should act in good faith, cooperate actively with CILR in conducting supplier due diligence and
risk screening, bidding, performance assessment, auditing, etc., and provide truthful and accurate
information and materials to CIJLR or designated individuals responsible for carrying out such work on
behalf of CILR.

WNFERKERAESITER. HNEAMSRARERMEIREIR, KRR, PREl e TIESEEAEE
BETRWAER), ix. BRIENPALE, FEERGFHR. RRIME. ELRERT, EHNERIR
ESHARRETHNAERE, HNEMZEEES CILR EMFFESIRRE.. NIESEEES. 28, &
FREN CILR RIRIR. A ARREN—ERUEIERRES. SERENEARSHENEREFASEREER.
P8, HNENMER CILR FEREE., DEAENERHTEEMGEE, WREEMI MRS
B CILRAYEK, CILR MR, HENRSARENEMRIEHITHINE, AhE, BEkoFE
HEATSEBEAEGEZ CILR FNERE.
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Suppliers should enter into contracts in accordance with laws and regulations. They must not provide
false materials to seek winning bids or transactions. After winning a bid or securing a transaction, they
must not unreasonably refuse to sign a procurement contract without a justifiable reason. Once a
notification of winning bid or transaction is issued, the supplier cannot withdraw from the project. If, due to
the supplier's fault, a contract is not signed or the project is abandoned, the supplier shall compensate for
all actual losses incurred by CJLR. If subcontracting or outsourcing is necessary, the supplier must obtain
CJLR’s consent. The supplier must ensure that the subcontractor or outsourcee has the necessary
qualifications and will not further subcontract or outsource the work. The supplier should manage and
supervise the subcontractor and outsourcees as required by CJLR to ensure that the products and
services provided meet CJLR’s requirements. CJLR has the right to audit suppliers, subcontractors and
outsourcees, and they cannot refuse or fail to cooperate with CILR's supervision and inspections.

WNERACERITER, &R GT&C, BREIFNFMFM. TIRRAF (SOwW) MEMAARNLIEASIRE
FFEREERTRIIRS, MSEEXE. hIERIFERE, AUHNERIZEES CILR ERIIFE
K,

Suppliers must fulfill their contractual obligations in accordance with the GT&C, contract terms and
conditions, Statement of Work (SOW) and other agreed-upon provisions. They must provide products
and services that meet the quality requirements and are not allowed to unilaterally change, suspend or
terminate the contract. Otherwise, the supplier shall compensate for all losses incurred by CJLR.

TSRS FEUANTA, 1 KE CILR SREA FHEEEREBTHHESRIESR (PSW), M
MEEXFEMEL FAEEREFTS. FAERMAET. FABEF . FABERSHY, SEREERIRS.
B #0R. BHENAERITmABENRZMON, BRENETMARRRSE, —2KI, HNBEN
MBS CILR ISREIFTASEPMRAR, FH CILR (REERHN A EERE AL RE R SERIA
N, YHECHREREEZER BRI,

In cases where a supplier violates the principle of good faith, such as making unauthorized changes to
raw materials or production processes, conduction production in unauthorized locations, making
unauthorized localizations or altering the sub-supplier without obtaining CJLR SREA approval or signing
a Part Submission Warrant (PSW), or submitting false reports, samples, or data, or delivering defective
products, returning parts with quality problems without following proper procedures etc., the supplier shall
compensate CJLR for all actual losses incurred. Furthermore, CJLR reserves the right to seek
compensation for any subsequent cost, such as manpower, material and other associated expenses,
resulting from quality issues.

R SRYSEFCRYTIET CILR AEUSS. IFENEESENIRREXEER, FERGERMN CILR
RBERFTVER., HEFESEERCRES CILR FHRINWSENEXNAEEN. LUHARIRERImC
TS RE B AN R R 73 S S R U I A F B T 0.

Accurate and reliable information and records are crucial for fulfilling CJILR's financial, legal and
management responsibilities, as well as for reasonable response to CJLR's transaction conditions.
Suppliers must accurately record all matters relating to their business activities with CJLR. Any tampering
or alteration of vouchers in a manner that may affect accounting transparency and accuracy will be
considered a serious violation.

B &M Trade Compliance

HORHIREBRZHIE Export Restrictions and Trade Sanctions

NPT RIETATEIERREH ORGEEREN, ETERMEREZ AN NELANEE
KHOEHEERIN, FHRERDIETIIERRIMRENS, XEEFRRZD FEENER: e
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10.

(BIEHOX. W BREMRGER). HHORRIRESREYE, REFENA. TR, Ex98
AENE,

Suppliers must always strictly adhere to all applicable import and export laws and regulations, comply
with domestic and international trade sanctions and embargoes provisions, as well as all relevant export
control laws and regulations, and ensure full compliance with all customs duties and tax obligations.
These international trade laws and regulations include: tax administration (including import duties, fees,
transfer pricing and value-added tax), restrictions and conditions on import and export commodities, and
commercial activities with specific individuals, entities or countries, etc.

EETS CILR BRI ERZHNIET, HNENMSERSIRER RN HIR EIE RIS
1E. BB EERIERTT A A EEHAISER,

In the process of fulfilling agreements or transactions related to CJLR, suppliers must not directly or
indirectly involve or engage any entities held or controlled by individuals or entities subject to applicable
sanction orders.

&% Money Laundry

THRTHC. B FEEARZFRAURBEARESHSTRRS . BEHRABAZESRRS
BIEERSBYE=5RTIKF TR, BIES CILR FRENIIEFMSRAMIREY, iHHalttsstR
%, CILR BENITABBRRRHR, FEEE.

Money laundry refers to the use of financial transactions to conceal the illegal origin of funds by criminals,
terrorists, etc. It typically involves the transfer of illicit funds through third-party bank accounts using
multiple financial transactions. Therefore, it is important to prevent such incidents from occurring when it
comes to payments related to work conducted with CIJLR. CILR has the right to investigate funds of
obscure origin.

FUE{RIP Data Protection

HNEEERASREURZERATDNRITER. ERERBARISEHIER, NIREETHEERE
EREAMRIFER, REIRETIIRe, BREIBNE GG, P ARNEENGE.

When suppliers use CJLR’s assets and have access to employee information, customer information and
business data, they should commit to complying with all applicable data and privacy protection laws. This
ensures the security of data assets and the compliance of data processing activities, thus safeguarding
the legal rights and interests of the Company.

NEASHNESIEFF NS SHIRGERENN, HNEN S5 ARSITIEREELERZ 2R
P,

Suppliers should enter into applicable data processing and security protection agreement with the
Company when the Company confirms to work with the supplier and acknowledges the supplier to
participate in data processing activities

SHNBETEYEN, BEARMEATEREN, NIEREETATRMEREER, FHENEELMN
PATEEIl EEHIRE.

When suppliers designate personnel to handle CJLR’s data for the purposes of fulfilling contractual

9/12



11.

obligations, they should require them to comply with the Company’s relevant policies. Suppliers should
establish and implement training and supervision systems.

ELENBIT, HNENSREVESIRATARERE, hEIRNSETHIERENSS, SEnisdEE
ARRIBR, BFSESIEREERE.

In necessary situations, suppliers should take appropriate technical and organizational measures to
assist the Company in fulfilling data security obligations. This includes responding to data subject rights
requests, complying with automotive data regulatory requirements, and so on.

Nk IREEBUYRIP Trade Secret and Intellectual Property Protection

Z[8F CILR A FEEREATIL, RBE CILR RYUERRAREN ANTIREER, BIEERRT:
REAFEMERITTERRIST. BRI RYER. it RIeiEE. WEElR. ENREFEE. #re
RIER. MY, SEEEFSEERMHBRIINETEIIEE. HittET CILR B MHZIEESE
CILR RFIER.

Considering that CJLR operates in a highly competitive industry, it is evident that certain information of
CJLR should be defined as confidential information, including but not limited to: vehicles and parts design
drawings and designs, other intellectual property information, business plans or blueprints, financial data,
pricing and customer information, new product information, supplier agreements, internal
communications and information related to legal proceedings or disputes, and other non-public
information belonging to CJLR’s trade secret.

HWEELUHASTU AR, BUE CILR (REER, NIETRUTETTHIREFN, KEUGSRUEIERIF CILR

HIRZEE RS AINE. HEEGRA,; B CILR RREEHTRE, (WIEFENESRE. ¥“ET

EIRfER CILR (REER, AHEER CILR REFRREME=S (B8 CILRIBLT) KE. &F
BEERR, HNEHNAEETRESRE.

If suppliers have access to CJLR’s confidential information in any way, they should comply with the
confidentiality provisions agree upon by both parties and take appropriate measures to protect CILR’s
confidential information from improper disclosure, theft or misuse. They should always keep CJILR'’s
confidential information confidential and use it only within a reasonable and necessary scope for the
purposes of cooperation. They should not disclose CILR’s confidential information to any third parties,
including CJLR's parent company, without authorization. Even after the termination of the cooperation
relationship, suppliers should continue to fulfill their confidentiality obligations.

HNEMNHRE B EP ML AR AEFIRNRFY, FRESAEERIES CILR AEXRAMLSA
SRR ARSI AR,

Suppliers should ensure that their daily operations do not infringe upon the trade secrets and intellectual
property rights of others and take appropriate measures to ensure that business associated with CILR
does not infringe upon anyone’s trade secrets or intellectual property rights.

£5 CILR HIGFh, BHRHENE (SERT. 8HE. EF) MEBEREN. EM. 83, &
=Y. BENEREER OIS RESIXEER, Bl CILR FEEXEER. MEEIEREI4ATA
fRIEEMIE, IRSIGIRE CILR RIBURHIN, tRIRARLIRh#E. EBERRNANEEERRTE
IPEETR. FEEF. BR. 6pE. TENNXG. SHEMERRR. BEEMAEE, LIsBRTEE
RERRHARFRESAHANE STHEIFRIZEINE. SRS ERUERAIILHIEEEEN
BT, BRSER—FREATERIRIE . BREERITREERINRIESEIRE CILR Fam,
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12.

SHEMFELL, REFEREISE.

In the cooperation with CJLR, it is important to ensure that the information conveyed by suppliers
(including their employees, management, agents, etc.) is clear, accurate and appropriate. Responsible
and proper information transmission plays a critical role in business operation and is also of great
importance to CJLR’s reputation. Copies of the conveyed information may be used as legal evidence
presented to regulatory government agencies overseeing CJLR or may be used by media for news
release. Means of transmitting information include, but are not limited to, written memoranda,
handwritten notes, drawings, emails, computer files, voice messages and photographs. Please state the
facts clearly to ensure that the conveyed information is not misleading, exaggerated or based on
unsupported assumptions or suspicions. Ensure that the information is only conveyed to those who truly
need it and avoid sending it to irrelevant recipients. Transmitting confidential information to the wrong
recipient could seriously harm CJLR’s interests and may result to termination of cooperation and legal
liabilities, etc.

15k, R Complaints, Reports

AN AEEARMRTIRMESIOFG, LIRETIEZAIARR. ANRERRFERARNEFEE
1HRE.

Suppliers should provide an anonymous reporting mechanism for managers and employees to voice
their dissatisfaction in the workplace. Suppliers should protect the confidentiality of whistleblowers and
prohibit retaliation.

CILR BRI N EAR AR ST S T AR REER AENRYT A, BREENT:

CJLR urges suppliers and their representatives to immediately report any suspicious behavior or
possible violations of this Code. The reporting channels are as follows:

oH&EIINEL . 400-120-0494

Whistleblowing hotline: 400-120-0494

FSRHRFE . jubao@cheryjaguarlandrover.com

Whistleblowing email: jubao@cheryjaguarlandrover.com

A RIS R AR SHSIE L BRENSEIRE.

All reports will be treated with confidentiality by individuals involved in the review process or those
necessary for investigation purpose.

MRS Prohibit Retaliation

CILR ZIEXH e RE REUHIF AW THIRETH, CILR BAREEH B B HRET/OR0%
.

CJLR strictly prohibits any form of retaliation against whistleblowers. CJLR will thoroughly investigate and
appropriately handle reports of retaliation.
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13.

14.

TE=24E Malicious Accusation

WMNEMSHEESRE., REEFMHESLAEEFRESERHHTIRF 8k, CILR BREILSER
TEEROBN R Z (AR S,

Suppliers must not fabricate facts, provide false materials or use illegal means to make complaints or
reports. CILR reserves the right to terminate cooperation with suppliers engaging in malicious
accusations.

WeER Supervision

RN S HITRE. 28, HNEBNSSIZTHENNRSERGRE. SEABNER, 7R
Bl—EfahEREE T T/ENRI AR EK.,

If a supplier decides to subcontract or outsource their business, the supplier should communicate the
content of this Code to the subcontractor or outsourcing entity, and take measures to ensure their
compliance with the requirements of this Code.

CILR XIS, LIRS, SEFABENEARIMTARTIS. 8. HNERES. DRIBEINER
EETAUMFEERIBR T, NAES CILR RTEEISERRNERHTHEE, FREWERIMIERIE,
RETEEAEMER, ESEREAITOER T, CILR RBSHUIANESRITEETAEN IR
APSSRERIA.

CJLR will oversee and inspect the behavior of suppliers, subcontractors and outcourcees. Suppliers,
subcontractors and outcourcees in compliance with local legal requirements, should cooperate with
CJLR employees or their designated representatives for reviews and take necessary corrective actions to
promptly rectify any non-compliance issues. Where permitted by local laws, CJLR reserves the right to
terminate the business relationship with any supplier who is unwilling or unable to comply with this Code.

{E2ZFNFEE Amendments and Updates

CILR (REBIREFEZN N R EEREFLN T A EN B TEIRIERANF, HENEHF EE R &HmT
BPS FE-HEISHER, CILRAFRITEM. AERT, HNEIRZXLEE, i BPS ¥&
REYH N /o R E iz o

CJLR reserves the right to make reasonable modify to this Code based on changes in laws, regulations
and regulatory requirements, etc. Any updates to this Code will be published on BPS Platform in Help
and Support section, without additional notification from CJLR. In such cases, suppliers are expected to
accept these changes. All suppliers within BPS Platform are deemed to have agreed to comply with this
Code.
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